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- Authorised training centre 2008 -2013 for assessing adult educatorõs 
competences 

In the past years \the institute was involved in several 
projects dealing with the validation of competencies  

VINEPAC ð Validation of Informal and Non -formal psicho-
pedagogical competencies of adult educators (2006 -
2008, coordinated by IREA)  

- At that specific moment it was the first validation 
instrument that addressed adult educators 
competencies.  

 

 

 

Professionalisation of AE and validation of competencies                    

main research                      direction at IREA  



THE VALIDPACK INSTRUMENT 

Handbook for the use of Validpack + Guide for evaluators  

 

I Self evaluation 

ÅFirst step: reflection on biography: 

learning processes/ learning 

outcomes 

ÅThird step: reflection on 

competences 

ÅAttachment (for example 

qualifications papers; documents) 

II External evaluation 

ÅFirst step: observation 

 

ÅSecond step: interview 

III Consolidation 

ÅThe results have to 

be consolidated 

and taken into a 

portfolio/validation 

sheet 

Instrument 
 



 

Builds on the existing competencies acquired by experience, on the job, in 
different learning contexts; tailored to experienced trainers  

frame to map them, to document and identifying them  

builds up the professional portfolio in a systematic way  

raises awareness of gained competences and experience, 

offers further CPD opportunities, as helps identifying aspects to be 
improved  

upgrades competences 

helps the teacher to reflect upon the effects of his/her didactic behavior 
on the students  

enhances self-esteem, self -reflection  

low costs & short time for gaining a certificate.  

  

Validpak  Instrument ð concept, principles:  



CAPIVAL ð Capitalizing on the Validpack Instrument: 
going Europe wide (2010-2012, coordinated by IREA) 

- Tested the Validpack instrument for the validation of 
adult educators pedagogical competences and 
extended its use in 20 European countries, India, 
Philippine and Indonesia.  

Extended the research and testing of the instrument 
and the validation processð adaptation  

Elaborated the training for the competence assessor 
and developed quality criteria  

Articulated the certificate solution into a system of 
CPD, as integrative pathway towards 
professionalization and CPD 

 



ProAlps  - National  System for  Professionalization  of  Adult  
Educators: Improvement,  innovation,  articulation  (2011 ð 2013 , 
coordinated  by IREA) 

- National Study among 460 practitioners  in AE that  aimed to find  out 
the perception  of the beneficiaries  regarding a possible national  
system, what would be their  needs and expectations  towards such a 
system. The results of this inquiry  were published in the National  
research  on adult  education  professionals  (coord. PhD Magdalena 
Balica, published in 2012, at the University of Bucharest Publishing). 

-Based on the National Study it  was shaped the design of a national  
system for  professionalizing the adult  learning professionals. Three 
scenarios for  the development  of a system for  professionalization  of 
adult  education practitioners  were identified  and analyzed in the 
publication  References for  the  development  of  the  
Professionalization  system for  adult  Education  practitioners .  

 



ÁDiversity of adult learning professionals and their 
professional background   
 

ÁDifficulty in elaborating a common standard/ referential  
 

ÁExisting competence profiles vary enormously from country 
to country  
 

ÁDifficulty in ensuring transparency of competences and the 
mobility of adult educator on (European) labour market  
 

ÁValidation systems in different contexts operate in a self-
contained manner  
 

ÁCompetition between different validation systems  
 

Á who should decide how a learning outcome is valued? 

Á who should eventually set the standards used for assessment? 
 

 

Validation of competences as 

professionalisation  pathway  



Adult educator in Romania  

 

Three main professionalisation pathways: 

 

a) the academic one (higher education)  

 

b) through the professional training system  

 

c) the validation of prior learning and experiences (assessment 

centres) 

 





REAL ð Recognition of experiential and accredited learning  

A project funded by the European Commision (2012 -2014)  

Six partners: University of Stirling  (Coordinator); Learning Link 

Scotland; Scottish Credit Qualifications Framework Partnership; 

University of Tallinn; The University of Limerick; Romanian 

Institute for Adult Education  

Wishes to enable adult educators  who do not hold 

professional level qualifications to level their experiential and 

accredited learning against their national qualifications 

framework.  

 



Toolkit for the recognition of adult educatorõs 

competences 



 

-Enables adult  educators  whose skills,  knowledge  and 
competence  have been gained mostly  through  practical  
experience  instead  of  formal  qualifications,  to  have 
their  learning  recognised  and validated . 

-There  is no RPL toolkit  that  can be applicable  and 
meet  the  needs of  adult  educators  across all  European 
countries  ð REAL toolkit  has a country  specific  
approach  

- Three  different  toolkits  are being developed  for  
Scotland,  Romania and Estonia.  

- Fully  match  national  regulations  ð professional  
standards and national  qualification  frameworks  
 

 

 

 

 

 



Romania: existing professional standard for AEõs (new version 

applicable 2014) ; national qualification framework recently 

adopted; the standard is describing only competences for 

level 6 NQF/EQF and standard not being referenced against 

NQF!!! Formal RPL possible until December 2013 

Estonia: existing professional standards for AEõs levels 5-8 

NQF/EQF; standards fully referenced against NQF; RPL 

possible.  

Scotland: existing NQF; professional standards being 

developed within the project!; RPL not formally 

possible/implemented.  



Romania: self-reflection and assessment as preliminary stage ð 

access to the formal RPL process; or used as a standalone tool in 

the self assessment phase of the RPL process; possible future 

scenarios ð pre-access to formal study programmes 

Estonia: more for reflection and empowerment; supporting the 

applicant in the formal RPL process  

Scotland: Learner approach to RPL ð supporting the learner (takes 

control of his own learning) ð gather evidence to prove the 

accumulated experience (getting a job, entering a study 

programme).  


